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What Happens After a Person Has Been Hired?
Career Solutions Services Provided for Employers 

1. Facilitate effective teaching strategies in the workplace
a. Provide assistance in creating and implementing visual aids and cues for employee
b. Inform employer of best practices in communicating with employee
c. Inform employer of best practices in instructing employee
i. Providing minimal prompting
ii. Concrete, physical examples
iii. Demonstration
iv. Breaking down tasks into simple instructions
v. Allow employee as much independence as possible
d. Inform employer of best practices in supervising employee
i. Immediate and constructive criticism when needed
ii. Stay with ‘black and white’ instead of ‘grey’ decisions
2. Facilitate natural supports in the workplace	
a. Provide disability training for supervisory staff, co-workers, or whoever deemed appropriate by employer
b. Identify and recommend potential mentor(s) for employee
c. Assist client in integrating into the workforce
d. Identify and provide necessary supports and cues to facilitate independence 
3. Facilitate off the job supports
a. Assist in facilitation of employment focused continued education for employee
b. Facilitate exclusive sessions with employee to work on particular skills as needed
c. Encourage and facilitate appropriate communication between employee, family, and employer
4. Provide long term support	
a. After employee is independent and successful, on the job check in’s every one to two months
b. Provide continued support and consultation as needed in addressing learning new tasks, skills, and behavioral issues that might arise
c. Encourage employee’s continued participation in Down Syndrome of Louisville’s continued education
d. Encourage continued growth in employee’s career path
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